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INQUIRY BY EMPLOYER TO ESTABLISH WHETHER PERSON’S NAME APPEARS IN PART B OF 

NATIONAL CHILD PROTECTION REGISTER 

 (Regulation 44) 

[SECTION 126 OF THE CHILDREN’S ACT 38 OF 2005] 

 

TO:  The Director-General 

 Department of Social Development 

 

 Private Bag X901 

 PRETORIA 

 0001 

 

Dear Sir / Madam 
 
In terms of section 126(1) / 126(2)* of the children’s Act, (No. 38 of 2005), I,  Mrs Pamela 

Sally Jackson (full names and surname) wish to inquire whether the name of a certain person 
is included in Part B of the National Child Protection Register. The particulars of the person are: 
 
(* - Delete which is not applicable) 
 

1.   PERSON DETAILS:  

Surname  
 
 

Full name(s)  
 
 
 

Gender:  M F Date of  

Birth: 

 

DD MM CCYY 

* He / she is known as: 
 
 
 

Driver’s licence no: 
 
 

* ID no: 
 
 

* Passport no: 

Physical Address: 

 
 
 
 
 

Postal Address: 

 
 
 
 

*  Telephone no: Mobile no: 

 

The above-mentioned person will be / is currently* employed in the following 

position: 
 
 
 
 
 

 

2.  DETAILS OF EMPLOYER - (My / our details are the following :) 

Employer’s name or name of NPO: 
 

ONS PLEK PROJECTS 

 

NPO Registration number:  009-578 
 

Employer’s Physical Address: 
4 ALBERTUS STREET, CAPE TOWN, 8001 

 

 
 

Employer’s Postal Address: 
P O BOX 3506, CAPE TOWN, 8000 
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Employer’s telephone no/s:  
021-465-4829 
 

 

Other contact details: 
onsplek@new.co.za 

 

3. ATTACHED DOCUMENTS: 

A certified copy of the following documents is attached as verification of 

identity: 

□ authentic signed letterhead of employer or prospective employer 

 

□ certified copy of birth certificate, identity document or passport of person who signed 

letterhead 
 

□ certified copy of birth certificate, identity document or passport of person to be 

screened. 

 
 
Please note that section 126(5)(a) of the Act (in the case of prospective employers) 
requires you to respond to this inquiry within 21 working days, and within six 
months (in the case of existing employers) in terms of section 125(5)(b). 
 

 
 
Yours sincerely 

 
 
     Director 
__________________________ _________________________________________ 

(Signature)                                       (Designation) 
 
 
  
 
___________________________________________________ 
(Date) 

 
 
 

Official Stamp of employer/ Organisation 

 

 
 
 
 

 

 


